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Week 3 at the Lane SBDC: 

Thursday 04/17/2014- On this day I met with Myndee Hauer, Assitantt Account Coordinator for the 

SBDC. We reviewed the system for processing employment training evaluation forms. Together we 

devised a new way to record these for annual reports. Using Google Doc.s she shared a template with 

me. I created eight files for separate classes conducted between January and March of this year. Later I 

returned to work on updating the client social media file. Through my work on this project for Myndee I 

learned about the Employer Training Services offered through the SBDC, how it’s offered, and who 

conducts the classes.  

Reading Reflection 

Color-Blind Privilege: The Social and Political Functions of Erasing the Color Line in Post-Race America 

 In this article by Charles A. Gallaghar contends that though whites in America have come to believe that 

society is now racially color-blind this assumption masks ongoing institutional discrimination. Gallaghar 

suggests that the racial color-blindness allows whites to view society as a meritocracy in which “hard 

work, determination, thrift, and investment in education” account for personal success while ignoring 

socioeconomic factors than place minorities at a disadvantage in job placement, equal housing, and 

access to higher education. Essentially, Gallaghar presents racial color-blindness as a new form of power 

privilege. I think many would like to believe that the U.S. is a color-blind society and may be accepted by 

so many not for the purposes of perpetuating discrimination, but in order to feel that they have 

“earned” personal achievements by their own merit and not as a circumstance of privilege. Yet, there is 

a fundamental flaw in the concept of a meritocracy not accounted for in this article, which reaches 

beyond discrimination, in that much success is largely achieved by a matter of chance. For those who 

subscribe to the belief that contemporary society is a meritocracy it would be extremely uncomfortable 

for them to accept that they have attained success by way of either privilege or chance. Gallaghar refers 

to the notion that many believe minorities have equal opportunities in the nation today as evidenced by 

the number of lawsuits against companies accused of discrimination. On this point, I think lawsuits of 

this nature attest to the unequal treatment of minority, especially considering the number of incidents 

not reported that each lawsuit represents. In some respects I think it is promising, even if somewhat 

misguided, that so many should want to see contemporary society as racially color-blind assuming that 

this desire means people wish for equal treatment of all and see minorities as equals. Again, I see 

economic disparity as a key factor in this issue. Unfortunately, systemic change often comes slowly. 



 

 While I do not disagree with many of Gallaghar’s claims, I do think that the sample of respondents is 

inadequate and that the methods for collecting/ presented data may be unreliable for   purpose of 

represent the general population of whites in the U.S. as a whole. Gallaghar states that “[This] sample is 

not representative of the total white population…” and yet implies that they should be adequate to 

evaluate the perception of whites beyond the set of respondents questioned. I think this would have 

better been achieved by accounting information collected in a uniform manner rather than by quoting 

from interviews. Nevertheless, do think that many white share the view of Gallaghar respondents.  

It may very well serve to promote unequal treatment of minority groups by projecting the idea that past 

and present social circumstances have no negative impact on a person’s chances for economic mobility. 

I think this racial color-blindness If this article is meant to reach out to those in a position of privilege in 

order to create greater awareness of the issue I think it does a somewhat poor job of this. If the intent of 

the article is to  

 

 


